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THIS AGREEMENT, effective th is.........................day
o f......................................... 195......., made and entered
into by and between
(Here insert whether corporation, 
partnership, or ind iv idua l)
a ll locations, First Party, hereinafter called Em­
ployer, and Retail Clerks Union, Local 1222, char­
tered by Retail Clerks International Association, 
AFL-CIO, Second Party, hereinafter called Union:
W I T N E S S E T H :
In mutual consideration the parties hereby agree 
as fo llow s —  to w it:
ARTICLE I
RECOGNITION OF THE UNION
A. BARGAINING UNIT.
1. The Union is hereby recognized as the sole 
collective bargain ing agent fo r a ll employees w ith in  
the bargain ing unit comprised o f those classifica­
tions o f employees which constituted the Union's 
bargain ing unit on A p ril 2, 1955, or on such other 
basis as m ay result from  the Agreement dated 
December 12, 1955, between the Retail Clerks In­
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ternational Association and the Am algam ated Meat 
Cutters and Butcher Workmen o f North America, 
or as may be defined by the National Labor Rela­
tions Board.
2. The Union agrees tha t it w ill not make claim 
to any employees o f present concessionaires or sub­
lessees who w ork in the present or future store or 
stores o f the Employer, unless the Union can show 
its m ajority representation o f such employees w ith ­
in an appropriate bargain ing unit. In tha t event, 
the Union may invoke Article XX o f this Agreement.
B. WORK PERFORMED.
A ll w ork  performed on the premises in the nature 
o f w ork generally performed by retail clerks shall 
only be performed by employees in the bargaining 
unit as herein defined.
C. SUB-CONTRACTING OR ASSIGNMENT
OF WORK.
“ 1. The Employers shall not sub-contract any 
w ork o rd ina rily  performed by retail clerks in the 
stores or markets o f the Employers, and, further, 
any future w ork created by the Employer w ith in  the 
Employer's stores or markets which w ould  o rd ina r­
ily  be performed by retail clerks, shall be performed 
only by members o f the bargain ing unit as herein 
set forth, except that such w ork may be sub-con­
tracted to an employer w ho is signatory to an 
Agreement w ith  the Union.
2. The Employer agrees not to assign or con­
tract w ith  any other union or person fo r w ork 
which is presently being performed by members o f 
the bargain ing unit represented by the Union.
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3. Any w ork which is presently under specific 
contracts w ith  the Am algam ated Butchers Union of 
North America, Teamsters, Culinary Workers, and 
Building Service Employees Unions shall not be 
affected by this Agreement, except as to any change 
which may result from an agreement o f the unions 
involved and the signatory Union and upon presen­
tation to the Employer o f bona fide  proof thereof.
D. EXCEPTIONS TO PARAGRAPHS B AND C,
ABOVE.
1. Displaymen or salesmen may build  prom o­
tional displays as long as such displays do not 
include merchandise fo r selection or p ick-up by 
customers.
2. Paragraphs B and C shall not app ly  to dem ­
onstrators who confine their w ork solely to dem on­
stration, offering o f samples, and activities o f an 
advertising nature. Such demonstrators shall not 
sell d irectly to the customers nor do any d isp lay 
work.
3. During either the three days preceding or the 
three days fo llow ing  the day o f opening a new 
store, the reopening may be performed by persons 
excluded in Paragraphs B and C, above, provided 
tha t the Union has had the opportunity to f il l 
job vacancies, and such three days have been des­
ignated to the Union by the Employer.
4. Employees or persons who are not presently 
members o f the bargain ing unit and who are en­
gaged exclusively in the taking o f inventories shall 
not be prevented from  continuing to perform such 
inventory w ork but are subject to the provisions o f 
Paragraph A -2 , above.
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5. Except as provided in Article XX o f this Agree­
ment, no restrictions or prohib itions shall be placed 
on the sale o f any pre-packaged or pre-treated 
merchandise purchased from  any source. It is 
understood, however, tha t the w ork involved in the 
sale o f such merchandise w ill be performed in ac­
cordance w ith  Paragraphs B and C, above.
6. It is clearly understood tha t the above s tipu la ­
tions do not p roh ib it the Employer from  assigning 
any o f the above-described w ork to members o f the 
bargain ing unit as described in this Agreement.
E. UNION JURISDICTION.
The recognition understanding and the practices , 
hereunder shall govern w ith  further agreement, that 
during the life  o f this Agreement, the Union w ill 
not engage in jurisdictional disputes on the prem­
ises o f the Employer’s places o f business. Should 
the jurisdiction as hereinabove set fo rth  be vio la ted, 
the Union reserves the right to take any defensive 
action o f a law fu l nature.
F. EXCLUSION OF OVER-ALL STORE MANAGER.
The parties agree that, under the terms o f this 
Agreement, only one person commonly known as 
the over-a ll store manager in each o f the retail 
stores or store o f the Employer is exempt from  the 
present Agreement. The above provisions shall not 
app ly  to any person not having the fu ll responsibil­
ity  o f management over a ll departments operated 
by the owner, nor shall it app ly  where the owner 
is actively engaged on the premises in the m anage­
ment o f said store where there are three (3) or less 
persons employed. Nothing in this Agreement shall
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Iin any w ay  be construed to interfere w ith  any work 
which the over-a ll store manager may perform.
ARTICLE II
EMPLOYMENT OF UNION MEMBERS
A. UNION SHOP. A ll employees-shall, as_a cond i-‘3 '3  
tion o f employment, become members o f the Union,
j not later than the th irty -firs t (31st) day fo llo w in g - i ’ "  
the date o f their employment by the Employer who 
is signatory to this Agreement, or not later than 
the th irty -firs t (31st) day fo llow ing  the effective 
[ date o f this Agreement, whichever is later. Such 
employees shall remain members o f the Union dur- 
| ing the period o f such employment.
B. NOTICE OF NEW HIRES. The Employer agrees 
to notify  the Union in w ritin g , w ith in  seventy-two
t (72) hours from the date o f the firs t employment 
o f any employee subject to this Agreement, o f 
the name o f such employee, his social security 
f  number, the position fo r which employed, and the 
date o f firs t employment. The Union w ill furnish 
Employer cards fo r such notification.
C. CONDITIONS OF WORK FOR NEW EMPLOYEES.
The Employer shall pay such person so employed 
during the period said person is not a member 
| o f the Union, the regular Union wages provided 
fo r in this Agreement fo r the class o f w ork said 
person is doing, and shall in a ll other respects 
require said person to w ork under and live up to 
\ a ll o f the provisions set fo rth  in this Agreement.
D. SEVEN-DAY NOTICE. Upon the fa ilu re  o f any 
employee to tender his in itia tion  fee or dues to
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the Union, w ith in  the period, and under the con­
ditions specified in Paragraph A, above, the Union 
shall no tify  the Employer in w riting  o f such fa i l ­
ure, and the Employer shall, upon the receipt of 
such notice, and not more than seven (7) days there­
after, discharge such employee.
E. HIRING OF NEW EMPLOYEES. When new or 
.add ition a l employees are needed, the Employer 
C iifha ll im m ediately no tify  the Union o f the same, 
'^tefnd the Union shall prom ptly nom inate candi- 
/^d a te s . The Employer reserves the right to select 
U the particular app licant to be hired, but there shall 
be no discrim ination against any app licant by 
reason o f membership or non-membership in the 
Union. Any qua lified  person having experience o f 
a t least one (1) year in the industry shall be 
given bona fide  opportunity fo r employm ent to 
f i l l  any such position a t the time he presents h im ­
self. A  qua lified  app licant fo r employment shall 
not be rejected fo r employment w ithou t good cause.
F. HIRING OF APPRENTICES. The Employer shall 
have the right to em ploy apprentices only after 
a ll ava ilab le , e lig ib le , unemployed, experienced 
clerks have been exhausted, except tha t a box 
boy w ho has been employed by the company fo r 
six (6) months or more, may be promoted to a p ­
prentice clerk. An apprentice is an ind iv idua l who 
has had no previous experience in the food in ­
dustry. Until the supply o f ava ilab le , e lig ib le , ex­
perienced clerks has been so exhausted, no new 
employee may be hired a t less than the experi­
enced rate.
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ARTICLE III
DISCHARGE OF AND DISCRIMINATION 
AGAINST EMPLOYEES
A. DISCHARGE FOR CAUSE. The Employer shall 
have the right to discharge any employee fo r good 
cause, such as dishonesty, insubordination, incom­
petency, intoxication, unbecoming conduct, and 
fa ilu re  to perform w ork as required.
B. UNION PRINCIPLES. The Employer shall not d is ­
charge or discrim inate against any employee fo r 
upholding Union principles.
C. SENIORITY IN LAY-OFFS. Except as specified 
herein, in term inating the employment o f an em­
ployee, other than fo r good cause, the Employer 
agrees to abide by the seniority rule, which means 
the length o f employment, and tha t the em ploy­
ment o f the last employee employed by the Em­
ployer shall be the firs t to be term inated. Age, sex, 
or color shall not be grounds fo r the term ination 
o f an otherwise qua lified  employee, as long as 
those factors do not n u llify  Paragraph A, above, 
nor any o f the other provisions o f this Article.
D. TERMINATION FOR INCOMPETENCY AND LAY­
OFF. Under the terms o f this Agreement, severance 
o f employment fo r good cause, as specified in 
Paragraph A, shall constitute a discharge. Termi­
nation fo r any other cause shall be termed a la y ­
o ff. It is understood that term ination fo r incompe­
tency or a la y -o ff shall occur only a t the end o f an 
employee's weekly schedule.
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E. TERMINATION PAYMENT. An employee who 
quits or is term inated fo r any reason shall be paid 
prom ptly a ll monies due.
F. TERMINATION PROCEDURE.
1. Upon the term ination o f an employee fo r 
any reason, the Employer shall w ith in  ninety-six 
(96) hours thereafter notify  the Union in w riting  
o f such term ination, stating the reason therefor. 
Where the basis fo r term ination is d isputed, the 
Union may request a hearing w ith in  th irty  (30) 
days o f receipt o f notice from the Employer.
2. Where the Employer fa ils  to  g ive said ninety- 
six (96) hour notice to  the Union, the Union may 
request a hearing not later than ninety (90) days 
from  the date o f term ination. The th irty  (30) and 
ninety (90) day lim ita tions shall app ly  only to te r­
m ination disputes as set forth herein.
3. Wherever the basis fo r discharge or la y -o ff 
is disputed by the employee a n d /o r the Union, the 
Employer agrees to g rant the Union a hearing w ith ­
in the time specified in Article XIV in order to 
bring about a settlement. If settlement is not 
reached a t said hearing, either party may invoke 
Article XIV o f this Agreement.
4. Failure to request a hearing w ith in  the time 
lim its specified herein shall w a ive  a ll rights to such 
term ination hearings.
G. TRANSFER OF EMPLOYEES. The Employer may 
transfer employees to meet the necessities o f the 
business, as long as in so doing he does not 
exceed the transportation a n d /o r tim e lim its set
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forth below. Reasonable tolerance o f these time 
lim its shall be a llowed fo r tem porary transfers such 
as vacation re lief and store openings.
H. SENIORITY.
1. Store, District, Company. Seniority o f em ploy­
ment shall be interpreted as expressed in Para­
graph C (the last employee employed shall be the 
firs t one to be laid off), and shall app ly  in the fo l­
low ing manner and the employees shall have the 
fo llow ing  precedence: seniority in the store, sen­
iority in the company district if  the company ha£ 
established and notified the Union o f bona fide  
company districts, and seniority in the employ o f 
the company, w ith in  the geographical jurisdiction 
o f the Union.
2. Transfers.
a. When the transfer o f an employee becomes 
necessary, due to slackening o f business, the Em­
ployer shall not require said employee to travel 
one w ay more than one (1) hour by public trans­
portation, or fo rty -five  (45) minutes by other means 
o f transportation, between his place o f residence 
and the new location.
b. If the employee does not have seniority over 
anyone whose position he can qua lify  fo r w ith in  
the above-mentioned transportation lim its, the only 
other job ava ilab le  to him shall be the position 
which he can qua lify  fo r, then fille d  by the em ­
ployee w ith  the least seniority in the district or 
company, whichever is applicable, w ith in  the geo­
graphical jurisdiction o f the Union. The employee 
replaced by such transfer shall then be la id  off.
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c. In the event tha t the transferred employee 
establishes seniority in any store w ith in  the public 
transportation lim its, the employee he replaces 
shall be entitled only to the position which he can 
qua lify  fo r, then fille d  by the employee w ith  the 
least seniority in the store, d istrict, or company, 
whichever is applicable, w ith in  the geographical 
jurisdiction o f the Union.
3. Full-time, Part-time, and Box Boys.
a. A  fu ll- tim e  employee shall have seniority 
over a part-tim e employee only to the extent that 
a fu ll-tim e  employee w ho is to be la id  o ff or trans­
ferred in order o f seniority may claim , in his store, 
the part-tim e schedule calling fo r the least reduc­
tion in the number o f hours worked. Part-time 
employees shall have the same seniority over other 
part-tim e employees. The principle o f seniority ; 
shall app ly  to box boys w ith in  the ir own classifi­
cation, insofar as is practical and feasible. Box 
boys shall have no seniority over apprentices or 
experienced clerks, nor shall box boy seniority or 
experience app ly  tow ard experienced clerk's status.
b. A  fu ll- tim e  employee w ith  the least seniority 
in a given store, where his Full-time services may 
no longer be required, may elect not to claim fu l l ­
tim e employment in another store o f the company, 
and he may claim seniority over a part-tim e 
employee in his own store, w ithou t prejudicing his 
fu ll-tim e  seniority w ith in  the store, the district, or 
the company.
4. A b ility  and Skill. When Seniority is invoked 
by an employee, his a b ility  and skill in perform ing
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the w ork claimed shall be the determ ining factors 
in establishing such rights.
5. Reinstatement.
a. The last employee(s) la id  o ff, by reason o f 
slackening o f business, shall be given the firs t 
opportunity to reinstatement in the former posi­
tion, if  said employee presents himself fo r w ork 
w ith in  n inety-six (96) hours, excluding Saturday 
and Sunday, from the receipt by the Union o f the 
Employer's notice under the provisions o f Article 
II, Paragraph E. Failure o f such employee to pre­
sent himself w ith in  the ninety-six (96) hours shall 
cancel his seniority.
b. An employee w ho has been reduced to part- 
time employment must be offered the firs t fu ll-tim e  
job that opens in the store in which he is employed, 
provided tha t his a b ility  and skill equip him to 
f i l l  that job.
6. Inter-Union Transfer— Promotion. In the event 
an employee is transferred from  one local union to 
another w ith in  Southern California because o f a 
promotion, and such employee fa ils , w ith in  one 
year, to fu lf ill the the requirements o f the job to 
which he is promoted, he shall be returned to 
employment as an experienced clerk in a depart­
ment in which he form erly qua lified , w ith in  the 
area o f the orig ina l union, w ithou t loss o f seniority.
7. Demotion. No person shall be denied his 
seniority because o f demotion.
I. LEAVES OF ABSENCE.
1. Illness and Injury. The Employer agrees to 
g rant to any employee who has been w ith  the com­
11
pany fo r six (6) months or more, a leave o f absence 
fo r certified illness a n d /o r in jury up to ninety (90) 
days, and to an employee w ho has been w ith  the 
company fo r one (1) year or more, a leave o f 
absence fo r certified illness a n d /o r in jury up to 
six (6) months.
2. Other Purposes— Death in Family. A t the
request o f the employee, the Employer may grant 
a leave o f absence fo r other purposes. A ll leaves 
o f absence shall be set forth in w riting . The Em­
ployer shall grant an automatic leave o f absence, 
i f  so desired, not to exceed tw o  (2) weeks, in cases 
o f death in the employee's imm ediate fam ily . Any 
period in excess o f tw o  (2) weeks shall require the 
w ritten consent o f the Employer. When possible, the 
employee shall request such leaves o f absence; but 
in any event, the Employer shall be notified w ith ­
in tw enty-four (24) hours.
3. Seniority A fter a Leave. A t the end o f any
period o f such leave o f absence fo r illness a n d /o r 
in jury, an employee shall be restored to  em ploy­
ment w ith  the company w ith  fu ll seniority to a 
position comparable to the one he held im m ed­
iately prior to such leave o f absence, provided that 
the employee is physically able to effic iently per­
form  w ork comparable to that which he performed 
prior to such leave o f absence. In restoring such 
employee to employment w ith  fu ll seniority, no 
employee, who has actually worked a longer period 
o f tim e fo r the Employer than the absentee has 
worked, shall be replaced.
4. Termination A fter a Leave. Should an em ­
ployee exceed the leave o f absence granted by the
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Employer, vacotion pay which has accrued fo r time 
worked to such employee as o f the date o f the be­
g inning o f such leave o f absence shall be computed 
and a check fo r same shall be forw arded to the 
employee w ith  a notice tha t his employment has 
been term inated.
5. Verification. This Article shall not be used 
to justify or support excessive absenteeism, and, 
should the company wish to ve rify  an employee’s 
illness or his a b ility  a n d /o r ina b ility  to perform 
the w ork required, it may employ a doctor o f its 
own choosing fo r such purpose, paying all charges 
fo r such doctor's services.
6. Employment. An employee may not accept 
“ other employment w h ile  on leave o f absence and
may be term inated fo r v io la tion  o f this provision, 
except where w ritten consent has been obtained 
f from  the Employer.
7. Pregnancy. The term "certified  illness" as 
used herein, shall not app ly  to pregnancy, but an 
employee whose employment has been term inated 
because o f pregnancy shall be given preference fo r 
employment when a vacancy occurs in a position
[ fo r which she can qua lify  if  such employee applies 
fo r employment w ith in  nine (9) months from  the 
date o f term ination. If such employee is reinstated 
[ w ith in  the nine (9) month period, she shall be 
reinstated w ith  fu ll seniority as o f the date o f her 
term ination. Failure to app ly  for reinstatement 
i w ith in  the nine (9) month period shall w a ive  a ll 
► rights hereunder.
J. WORKING RULES. When an Employer establishes 
w ork ing  rules, a copy o f such rules shall be made
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ava ilab le  to a ll employees a t the store and it shall 
be the responsibility o f each employee to fa m il­
iarize himself w ith  those rules. Said w ork ing  rules 
shall not be in conflict w ith  the terms o f this Agree­
ment.
K. CLARIFICATION. Nothing in this Article shall 
in any w ay hinder or prevent the app lica tion o f 
Paragraph A  o f this Article.
ARTICLE IV
WORKING HOURS AND OVERTIME
A. FULL-TIME EMPLOYEE. A fu ll- tim e  employee 
is defined as one w ho is hired to w ork a t least 
fo rty  (40) hours per week and is guaranteed a_. 
m inimum o f five  (5) e ight (8) hour days' w ork, when 
said employee works as scheduled or required.
B. PART-TIME EMPLOYEE. A part-tim e employee 1 
is defined as one w ho is hired to w ork  less than 
fo rty  (40) hours per week, and is guaranteed a t 
least four (4) hours' w ork per day when said em ­
ployee works as scheduled or required. O nly part- 
tim e students a n d /o r box boys shall be a llowed J 
to w ork less than four (4) hours per shift.
C. WORK WEEK. The w ork week shall be M onday
th rn jigh Sunday For fu ll-tim e  employees, e ight  ^
(8) hours shall constitute a day's w ork and fo rty  
(40) hours, consisting o f any five  (5) e ight (8) hour 
days out o f seven (7), shall constitute a regular 
week's work. .
D. OVERTIME. A ll w ork performed in excess o f 
e ight (8) hours in any one day, or in excess o f fo rty
14
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(40) hours in any one w ork week, shall be deemed 
overtime and paid fo r a t the overtime rate o f 
tim e-and-one -ha lf the employee's regular rate o f 
pay.
E. SIXTH DAY: A fu ll-tim e  employee may be 
scheduled to w ork six (6) dqys in any w ork week. 
In that event, and in add ition  to the guarantee 
o f five  (5) e ight (8) hour days, he shall be guaran­
teed a m inimum o f four (4) hours w ork fo r such 
sixth day, as long as such sixth day is not Sunday. 
The four (4) hour day need not be the actual sixth 
day o f w ork, but may be, at the Employer's discre­
tion, any one o f the six (6) days in the weekly w ork 
schedule, other than Sunday. T im e-and-one-ha lf 
shall be paid on such day if  the employee is sched­
uled to w ork less~than eight (8) hours, and contin­
gent upon the employee's completion o f his sched­
u l e  provided, tha t a ll time over e ight (8) hours 
in any one day, or fo rty  (40) hours in any one 
week, shall be paid a t the overtime rate.
F. SIXTH OR SEVENTH DAY. No employee shall be 
required to w ork seven (7) days in any w ork week 
except in an emergency. It shall not be a v io la tion 
o f this contract, nor shall it constitute cause fo r d is ­
charge, if  said employee is not able to w ork on 
the sixth or seventh day o f the w ork week.
G. REGULAR WORK DAY. The regular day's w ork 
fo r a ll employees shall be worked w ith in  nine (9) 
consecutive hours, and a ll employees shall receive 
one (1) hour o ff fo r lunch at approxim ate ly the 
m iddle o f the w ork ing  shift.
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H. READY FOR WORK. A ll employees shall report 
fo r and be ready fo r w ork a t their scheduled sta rt­
ing time. The term "ready fo r w o rk " shall include 
appropriate or required dress.
I. TOLERANCE PERIODS.
1. The in tegrity o f the eight (8) hour day shall 
be preserved and a ll tim e worked shall be paid for, 
including appearances in legal proceedings a t the 
request and in behalf o f the Employer. Time records 
may show a tolerance not to exceed five  (5) minutes 
prior to the beginning o f the day's w ork sh ift and 
not to exceed ten (10) minutes im m ediately fo llo w ­
ing the end o f the day's w ork shift.
2. No w ork may be performed during the to l­
erance periods a t the beginning o f the day's work 
shift under any circumstances, and only during the 
tolerance periods a t the end o f the w ork ing  shift 
in circumstances beyond the Employer’s control. 
W ork beyond the ten (10) m inute tolerance period 
a t the close o f the w ork shift shall require payment 
fo r a ll tim e worked from  the end o f said shift.
J. WORK SCHEDULE. The Employer shall post a 
w ork schedule fo r a ll employees not later than 
Wednesday preceding the first day o f the fo llo w ­
ing w ork week. Any alteration in such w ork sched­
ule must be made not later than Friday o f such 
preceding week.
K. CONSECUTIVE DAYS WORKED. Where a five  (5) 
day, fu ll- tim e  employee is scheduled to w ork more 
than seven (7) consecutive days in any combination 
o f w ork weeks, said employee shall receive tim e- 
and -one -ha lf (or such higher premium as may
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apply) fo r a ll tim e worked after the seventh con­
secutive day, until such tim e as his consecutive days 
o f w ork have been interrupted by a prescheduled 
day off. The above shall not app ly  to regularly 
scheduled six (6) day employees, provided that 
overtime a n d /o r premium rates are paid where 
applicable.
L. ROTATION OF WORK. For fu ll- tim e  employees 
regularly w orking a five  (5) day weekly schedule, 
rotation o f n ight_and Sunday w ork is desirable. 
Rotation shall not be m andatory; however, where 
rotation does not adversely affect the Employer’ s 
operation, the Employer shall endeavor to institute 
same.
M PREDESIGNATED DAY OFF GUARANTEE. W hen­
ever any fu ll-tim e  employee, including fu ll-tim e  
box boys, is called in fo r w ork on his predesignated 
day o ff, said employee shall be guaranteed a fu ll 
day's w ork at the overtime rate o f tim e-and-one- 
half, or the premium rate, whichever is applicable. 
Hours worked on such predesignated days o ff shall 
not be counted fo r the purpose o f computing w eek­
ly overtime. Such predesignated days o ff, worked 
or not worked, shall interrupt the continuity o f 
consecutive days worked.
N. SUNDAY GUARANTEE. Exclusive o f part-tim e 
box boys, when any employee is required to w ork 
on Sunday, he shall be guaranteed eight (8) hours' 
w ork  a t tbie Sunday premium rate. /A l l  box boys 
who are required to perform w ork on Saturday or 
Sunday shall be guaranteed four (4) hours' w ork 
on those days, as long as they are able and 
ava ilab le  to w ork those hours.
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O. PART-TIME EMPLOYEES— SIXTH DAY. Exclusive 
o f part-tim e box boys, part-tim e employees shall 
be paid tim e-and-one-ha lf, or such premium rate 
as may app ly, fo r a ll w ork performed on the sixth 
day o f w ork as such, in any regular w ork week, 
or on the fifth  day o f w ork in any week in which 
a holiday fa lls, as provided in this Agreement.
ARTICLE V 
VACATIONS
A. FULL-TIME EMPLOYEES.
a. One Week. A ll fu ll- tim e  employees who 
have been continuously employed by the 
Employer fo r one year shall receive one 
week's vacation w ith  fu ll pay.
b. Two Weeks. A ll fu ll- tim e  employees who 
have beeen continuously employed by the 
Employer fo r tw o  years shall receive tw o 
week’s vacation w ith  fu ll pay.
c. Three Weeks.
(1) Effective A pril 2, 1956, a ll fu ll- tim e  em ­
ployees who have been continuously 
employed by'the Employer fo r ten years 
shall receive three weeks' vacation w ith  
fu ll pay.
(2) Effective A p ril 2, 1957, a ll fu ll- tim e  em ­
ployees who have been continuously 
employed by the Employer fo r e ight 
years shall receive three weeks' vaca­
tion w ith  fu ll pay. Provided, however, 
if  prior to A p ril 2, 1957, such three 
weeks' vacation is granted by the Em­
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ployer through collective bargain ing to 
other food handling employees w ith  less 
than e ight years continuous em ploy­
ment, such more favorab le  vacation 
qua lifica tion  period shall app ly  to this 
Agreement effective A pril 2, 1957, not 
to exceed the provision set forth below.
(3) Effective A p ril 2, 1958, a ll fu ll-tim e  em ­
ployees w ho have been continuously 
employed by the Employer fo r five  years 
shall receive three weeks’ vacation w ith  
fu ll pay.
(4) Full Pay Defined. The term “ fu ll pay" 
shall be defined as fo rty  (40) hours' pay 
at the employee's s tra ight-tim e hourly 
rate which was in effect at the time his 
vacation became due.
B. PART-TIME EMPLOYEES. Part-time employees, 
including box boys, shall be entitled to vacation 
pay on each anniversary date o f their employment, 
pro-rated on the basis o f the average stra ight-tim e 
hours worked during the preceding year, according 
to the vacation form ula set forth  above.
C. LAY-OFF AFTER SIX MONTHS. Upon term ination 
o f employment, an employee shall receive w h a t­
ever vacation pay is due, pro-rated on the basis 
o f the number o f s tra ight-tim e hours worked, pro­
vided tha t the employee has been in the continuous 
employ o f the company fo r six (6) months or longer. 
Employees whose employment is term inated, and 
have been in the continuous em ploy o f the com­
pany more than six (6) months, but less than one 
(1) year, shall not be entitled to such pro rata pay
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where term ination o f employment is due to a d is ­
charge or to a vo luntary qu it, but shall receive 
pro-rated vacation only where term ination o f em­
ployment is due to a lay-o ff.
D. PRO RATA— SECOND YEAR.
1. Any employee who has been in the employ 
o f the same Employer fo r tw e lve  (12) consecutive 
calendar months, but not to exceed eighteen (18) 
consecutive calendar months, shall upon te rm ina­
tion o f employment be entitled to receive a pro 
rata of- his earned vacation on the basis o f one
(1) w ork week consisting o f fo rty  (40) hours at 
s tra ight-tim e pay fo r a ll months fo r which no vaca­
tion has been paid.
2. Where an employee has been in the employ 
o f the same Employer in excess o f eighteen (18) 
consecutive calendar months, he shall receive upon 
term ination, a pro rata o f accrued vacation pay a t ’ 
the basis o f e ighty (80) hours a t s tra ight-tim e pay 
fo r a ll months fo r which no vacation has been paid, . 
but in no event shall vacation pay fo r the firs t year’s 
employment exceed one (1) week's pay. It is further 
provided tha t employees w ho vo lun tarily  qu it after 
eighteen (18) consecutive calendar months o f em­
ployment w ith  the same Employer, and prior to tw o
(2) years’ employment w ith  the same Employer, 
shall receive pro rata o f accrued vacation pay on 
the basis of fo rty  (40) hours a t the stra ight-tim e 
rate o f pay.
E. ABSENCE. Absence from  w ork up to seven (7) -
weeks w ith in  a period o f f ifty - tw o  (52) consecutive 
weeks, due to sickness, in jury, or tem porary lay-o ff, 
shall be considered as tim e worked, fo r the purpose
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o f determ ining e lig ib ility  fo r fu ll vacation pay. In 
the event that an employee is absent from  w ork in 
excess o f seven (7) weeks, as set fo rth  above, 
whatever vacation pay the employee is entitled to 
shall be pro-rated according to stra ight-tim e hours 
actually worked.
F. VACATION SCHEDULE. Vacation periods shall 
be fixed by the Employer to suit the requirements 
o f his business, but as fa r as possible and prac­
ticable, vacations w ill be given during the summer 
months.
G. NOTICE. In scheduling a vacation o f an em ­
ployee, the Employer shall g ive a t least tw o (2) 
weeks’ notice prior to the date o f beginning the 
vacation.
H. NOT WAIVED. Vacations may not be waived 
by employees, nor may extra pay be received for 
w ork during the period; provided, however, that 
by prior mutual agreement between the Employer, 
employees, and the Union, this provision may be 
waived.
I. NOT CUMULATIVE. Vacations may not be cumu­
lative from  one year to another.
J. HOLIDAY DURING VACATION. If a holiday, 
named under Article XII o f this Agreement, fa lls 
w ith in  the vacation period o f an employee, he 
shall be granted an add itiona l day o f vacation 
w ith  fu ll pay.
K. PAYMENT DATE. The Employer shall pay the 
employee the vacation pay accrued during the 
employee's anniversary year, either prior to taking 
the vacation or on the employee's anniversary date.
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ARTICLE VI 
WAGES
A. WAGE RATES. The schedule o f m inimum wages 
shall be m aintained by the parties during the 
period set forth in this Agreement as indicated in 
Article XXVI hereinafter set forth. v \ / y '
B. NIGHT PREMIUMS. $
1. Effective A p ril 2, 1956, a premium pay o f 15c 
per hour shall be paid fo r a ll w ork performed after 
6 p.m. and prior to 6 a.m., excluding box boys., 
Effective A p ril 2, 1957, fo r a ll tim e worked a fter 
6 p.m. and prior to 6 a.m., the pay shall be at the
njy,/ rate o f tim e-and-one -ha lf the stra ight-tim e hourly 
/h j rate, except tha t when the meat departm ent in the 
store closes a t 6 p.m., such pay shall begin at 7 p.m. 
^  The maximum amount to be paid in add ition  to 
\  s tra ight-tim e rates shall not exceed $2.00 per shift 
o f not to exceed eight hours worked, and when 
.O  the eighth hour o f w ork is exceeded and the 
, premium pay is no longer app licable, tim e-and- 
one-ha lf the stra ight-tim e hourly rate shall be paid.
2. Box Boys. The week day rate fo r box boys, 
effective A p ril 2, 1957, fo r w ork performed after 
6:00 p.m. and before 6:00 a.m., shall be $1.37Yi 
per hour, and effective A p ril 2, 1958, shall be $1.50 
per hour and shall be frozen a t that figure  fo r the 
duration o f this Agreement.
C. SUNDAY PREMIUMS.
1. Double Time. Double the stra ight-tim e hourly 
rate shall be paid to a ll employees except box boys 
fo r a ll w ork performed on Sunday.
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2. Box Boys. The Sunday rate fo r box boys, 
effective April 2, 1957, shall be $ 1.50 per hour, 
and effective A p ril 2, 1958, shall be $1.75 per 
hour and shall be frozen at that figure  fo r the 
duration o f this Agreement. Box boys presently 
employed, whose Sunday rate is in excess o f the 
above rates, shall suffer no reduction in pay.
D. PART-TIME PREMIUMS. The part-tim e worker 
is defined as an employee hired to w ork less than 
fo rty  (40) hours per week, and shall be paid a 
premium o f ten cents (10c) per hour above the 
rate fo r the classification under which he works.
When such part-tim e worker works fo rty  (40) hours 
per week in five  (5) days, such employee shall 
be designated as fu ll tim e and paid accordingly. 
The part-tim e premiums shall not app ly  to box 
boys.
E. NON-PYRAMIDING. Part -time premium pay, 
where applicable, shall be paid fo r a ll hours 
worked regardless o f the rate o f pay fo r those 
hours. Overtime shall be computed on the base 
stra ight-tim e hourly rate. Except as stated in this 
Paragraph, there shall be no pyram id ing or com­
bination o f one premium pay w ith  another, or 
o f premium pay w ith  overtime pay, but only the 
highest app licable  rate shall be paid.
F. EMPLOYEE LISTS. The Employer agrees to permit 
the Union representative, upon request o f the Union, 
to check the list or lists o f employees ava ilab le  in
w age scale
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G. WAGE DISCREPANCY. C  * '
1. Settlement Attem pt. If a w age discrepancy 
is claimed to exist, the representative o f the Union 
shall firs t attem pt to settle it w ith  the representa­
tive  designated by the Employer.
2. W ritten N otification. Failing settlement at 
this level, the Union shall in w ritin g  no tify  the 
Employer o f the alleged discrepancy and the names 
o f the employees involved, and the period o f time 
tha t such discrepancy is claimed to cover. Upon 
receipt o f such w ritten notice, the Employer agrees 
to prom ptly furnish the representative o f the Union, 
w age data pertaining to the alleged w age d is ­
crepancy.
H. NO REDUCTION IN RATES. It is further a g re e d ^  
tha t no employee shall suffer any reduction in^>- 
hourly rates or general w ork ing  conditions by rea- - j"  
son o f the signing o f this Agreement. No employee ' 
receiving hourly rates in excess o f the rates herein 
y  shall be replaced by another employee a t a lesser 
y*  hourly rate fo r the purpose o f avoid ing any o f the 
y  provisions o f this Agreement.
I. OVERTIME BASIS. The overtime rate fo r em ­
ployees who receive a w age scale in excess of- the 
rates in this Agreement shall be based on said 
employee's actual rate o f pay.
J. DEPARTMENT HEAD TIME. When an employee 
y  is assigned by his superiors to the w ork  a n d /o r
duties o f a departm ent head, as defined in Para- 
graph A o f Article XVI, provided tha t the assign- 
'  ment is fo r more than f if ty  per cent (50% ) o f the 
employee's to ta l week's w ork, the departm ent head
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rate shall be paid fo r the entire week. It shall not 
be the intent o f this Paragraph to require or create >  
tw o  department heads in any one department.
K. INTERCHANGED DUTIES. Wherever the em ­
ployees o f any departm ent are assigned temporary^) 
duties interchanging w ith  w ork in other d e p a r t- j^  
ments carrying a higher rate o f pay, the higher—A 
rate shall prevail fo r the tim e worked in the higher 
classification. In such instances, the m ajor portion 
o f an hour shall be considered as a fu ll hour 
worked.
L. BOX BOYS WORKING AT APPRENTICE RATE.
1. Upon notification to a representative o f the 
Union, it shall be permissible to institute a plan 
in the ind iv idua l stores whereby box boys may 
w ork a portion o f their w ork period as apprentice 
clerks, as long as in so doing, such box boys are 
paid as apprentice clerks fo r those hours in which 
they perform w ork fa llin g  into tha t category, and 
as long as said box boys receive fu ll credit fo r such 
hours worked tow ard their proper classification.
2. O nly box boys w ho are school students may 
be so employed, and the number o f box boys em ­
ployed in any one (1) day in this manner shall not 
exceed a ratio o f one (1) box boy to every ten 
(10) box boys, or fraction thereof, according to 
the weekly payroll. The maximum number o f hours 
in any one (1) week, in any one (1) store, tha t box 
boys may w ork as apprentices, is one-tenth (1/10) 
o f the to ta l number o f hours o f box boy w ork 
scheduled fo r that week. This clause shall in no 
w ay restrict the number o f hours tha t may be 
worked by regular apprentices.
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3. The names o f the boys to be employed in 
this capacity shall be posted alongside the store’s 
w ork schedules. Any box boy assigned to clerk's 
w ork, not in accordance w ith  such plan, shall be 
paid the journeyman rate o f pay fo r the entire day 
in which such change o f classification or duty 
occurs.
M. NEW CONTRACT. When a firs t contract is 
signed, the period o f employment fo r vacation and 
sick leave e lig ib ility  shall be measured from the 
last date o f hire w ith  the Employer. ,
.a> N. JURY DUTY. When an employee serves on any 
t  jury, and when such service causes him to be 
absent from  work, the Employer shall make every 
v* e ffo rt to arrange such employee’s w ork schedules 
in such a manner to a llo w  the employee to regain 
as much as possible o f the time lost from  work.
O. INJURY ON THE JOB. When an employee is 1 
injured on the job, there shall be no deduction 
from  the employee's pay fo r the day in which the 
employee was injured and reported for medical 
care. When such employee returns to w ork fo llo w ­
ing the injury, and is certified as ready and able
to perform a ll regular duties, but requires medical I 
treatment as a result o f the same in jury, the Em­
ployer shall adjust the w ork schedules w ithout 
penalty to the Employer, to provide both the tim e I 
fo r medical care and the number o f hours o f work 
fo r which the employee is regularly scheduled.
P. BONUS PAYMENTS. Bonus or lum p sum pay- | 
ments to employees, other than regular wage 
payments, shall not be used to defeat the w age 
provisions o f this Agreement.
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ARTICLE VII 
STORE MEETINGS
No store meetings shall be held as to conflict w ith  
the regular meetings of- the Union, and upon three 
(3) days' notice to the Employer o f a special meet­
ing, the Employer agrees to hold no store meetings 
in conflict therewith.
The Employer shall furnish a ll gowns, aprons, and 
uniforms, and pay fo r the laundering and upkeep 
o f same. The Union members shall have the right 
to wear their Union buttons.
The Employer shall not conduct or handle any 
campaign or drive fo r charitable purposes among 
his employees except where the cooperation and 
contributions o f the employees are voluntary.
It is the general policy o f the Union fo r its rep­
resentatives not to v is it the stores during the busy 
afternoon hours, Saturdays, or days preceding h o li­
days. However, upon the receipt o f reported v io la ­
tions, the Union representative shall have the p riv ­
ilege o f vis iting  such store fo r the purpose o f inves­
tiga ting  such violations. The Union further agrees 
tha t it w ill arrange w ith  the store manager fo r
ARTICLE VIII 
CAPS AND UNIFORMS
ARTICLE IX 
CHARITY
ARTICLE X 
VISITS TO STORES
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such investigation, and tha t any meetings between 
employees and Union representatives shall be lim ­
ited to one (1 ) employee at a tim e and shall be 
conducted w ith  the least possible interference w ith  
store operations. Such meetings shall be held on 
premises in a place designated by the store m an­
ager. Further, the Union representatives and em ­
ployees shall not engage in union activities during 
w orking hours. The Employer agrees tha t the Union 
may appoin t a steward.
ARTICLE XI
SUSPENDED OR EXPELLED MEMBERS 
OF THE UNION
When any member o f the Union is suspended or 
expelled by the Union, the Employer shall and 
hereby agrees to discharge such member w ith in  
seven (7) days after receiving w ritten notice from  
the Union o f such suspension or expulsion, p ro­
vided such discharge is not in v io la tion  o f existing 
law.
ARTICLE XII
HOLIDAYS (
A. PAID HOLIDAYS.
I .  The Employer agrees tha t the fo llo w in g  days 
shall be considered holidays and granted w ithout 
reduction in pay:
New Year's Dayiv i  uu  
W ashington’s Birthday 
Mem orial Day 
Independence Day
v / \
Labor Day 
Veterans' Day 
Thanksgiving D a y ^  
Christmas Day
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2. When a holiday fa lls  on a Sunday, the fo l­
low ing  M onday shall be observed.
B. HOLIDAY PREMIUM. W ork can be performed 
on any o f the hereinabove mentioned holidays w i t h / \  
the exception o f Thanksgiving Day and Christmas y /  
Day. However, w ork as such shall be compensated
for a t three (3) times the stra ight-tim e hourly rate 
o f pay fo r a ll hours worked. Said trip le  time shall 
include any premium pay or overtime that may be 
applicable, and includes pay for the holiday itself.
It is expressly understood that no employee coming 
under the terms o f this Agreement w ill be required 
to w ork on Thanksgiving and Christmas calendar 
days.
C. HOLIDAY WEEK. A regular ho liday w ork week 
shall consist o f the holiday itself and four (4) o th e r,7 /  
e ight (8) hour days. A  fu ll-tim e  employee, n o t^  N 
working on a holiday shall receive eight (8) hours’ 
pay fo r the holiday, in add ition  to the pay specified
in this Agreement fo r the other four (4) days re­
ferred to above. A ll time worked over the th irty -tw o  
(32) hours, exclusive o f the holiday, shall be paid 
fo r a t the rate o f tim e-and-one -ha lf the employee's 
, regular rate o f pay, except when Sunday is worked, 
f  and in that event, double time shall apply.
L D. PART-TIME EMPLOYEES. A ll regular part-tim e 
K employees shall be entitled to holiday pay in ac­
cordance w ith  this Article, when said holiday fa lls  
on their scheduled w ork day, based on the number 
| o f hours regularly worked by such employees on
[ that day on which the holiday fa lls. W ork sched­
ules shall not be changed fo r the purpose o f avo id ­
ing holiday payments.
29
E. REQUIREMENTS. No employee shall receive pay 
fo r any holidays not worked unless such employee 
has reported fo r w ork on his or her regular w orking 
day next preceding and next fo llow ing  said h o li­
day. Employees shall be deemed to have reported 
fo r w ork i f  absence on said day before and said 
day a fte r said holiday is due to express permission 
from  or action o f the Employer, and also in case 
o f certified illness, provided the employee has 
worked during the holiday week.
F. VOLUNTARY CLOSING. When the Employer v o l­
untarily  closes his store to the public on any holiday 
other than those set fo rth  in Paragraph A , above, 
it is agreed tha t the employees shall suffer no 
reduction in s tra ight-tim e w eekly earnings on ac­
count o f such closing.
ARTICLE XIII 
BOND
Whenever the Employer requires the bonding o f 
any employee or the carrying o f any insurance fo r 
the indem nification o f the Employer, the premiums 
fo r the same shall be paid fo r by the Employer.
ARTICLE XIV ]
ADJUSTMENT AND ARBITRATION j
A. CONTROVERSY, DISPUTE OR DISAGREEMENT.
Should a controversy, d ispute, or disagreement 
y  arise during the period o f this Agreement, includ- j 
./ ing the a rb itra b ility  o f any issue, arising out o f 
the interpretation o f the provisions o f this Agree­
ment, unless hereinafter a llow ed, there shall be no
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^cessation or stoppage o f w ork, or lockout, or p ick­
eting or boycotts by either party because o f such 
controversy, dispute, or disagreement, but the d if­
ferences shall be adjusted in the fo llow ing  manner:
B. FIRST STEP— STORE LEVEL. The firs t stage o f 
the grievance procedure shall be handled in the 
manner indicated in Article X o f this Agreement.,
C. SECOND STEP— REPRESENTATIVES MEET. Upon 
receipt o f a w ritten notice from  either party, the 
representatives o f the Employer and the represen-
 ^ tatives o f the Union shall, w ith in  a calendar week, 
attem pt to reach a settlement o f the controversy, 
dispute, or disagreement.
D. FOOD EMPLOYERS COUNCIL, INC. The Union 
hereby recognizes Food Employers Council, Inc., 
as the authorized representative o f its members in 
matters pertaining to the negotiation and adm in is­
tration o f this Agreement. In the event o f a dispute, 
it shall be the duty o f the Union, a t the outset o f 
the dispute, to ascertain whether or not the Em­
ployer is a member o f the Food Employers Council, 
Inc., and, should the Employer desire, it shall also 
be the duty o f the Union to notify  the Food Em- 
ployers Council, Inc., o f the existing dispute im ­
mediately. Should a grievance or dispute be settled 
between the Union and any Employer signatory to
”■ this Agreement w ithout the participation o f the 
Food Employers Council, Inc., and if  in such settle­
ment, an interpretation o f any language or phrase 
o f this Agreement is involved in order tha t such 
settlement be reached, the Union shall, w ith in  ten 
(10) days o f such settlement notify  Food Employers 
Council, Inc., in w riting  o f the dispute, the language
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or the phrase interpreted, the settlement reached, 
and the date o f such settlement. Should the Union 
fa il to notify  the Food Employers Council, Inc., as 
set forth above, the fact o f settlement and the 
interpretation o f the language or phrase o f this 
Agreement involved in the settlement shall not be 
used in evidence fo r any purpose whatsoever.
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E. THIRD STEP— ADJUSTMENT BOARD. When the 
matter is not settled under Paragraph C, above, 
an Adjustm ent Board consisting o f tw o  (2) repre­
sentatives o f the employers' association or the 
Employer and tw o  (2) representatives o f the Union 
shall be instituted w ith in  three (3) days from  the 
end o f the calendar week specified in Paragraph C, 
above, for the purpose o f attem pting to  settle a ll 
claims, controversies, disputes, and disagreements 
arising between the parties during the term o f this 
Agreement over the construction and app lica tion o f 
this Agreement or relating to w ork ing  conditions 
arising out o f this Agreement.
I1
F. WAGE CLAIM. The Union expressly reserves the 
right to attem pt to collect claims fo r wages or other 
supplementary compensation due to employees 
under this Agreement by any legal or statutory 
means provided by law  and is not restricted in 
such circumstances to the arb itra tion  procedures 
hereunder. ___
G. FOURTH STEP— ARBITRATION. In the event tha t 
the Adjustm ent Board described in Paragraph E, 
above, is unable to settle the m atter w ith in  a 
calendar week from  the tim e tha t such Board o f 
Adjustm ent is form ed, the Board shall w ith in  three
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(3) days thereafter m utually select a neutral chai 
man w ho shall be disinterested and not a member 
o f the Union, nor engaged in the same line o f 
business as the Employer, and these five  (5) shall 
constitute a Board o f A rb itra tion  and shall render 
a decision, w ith in  ten (1 0 ) days from the close o f 
hearings, that shall be fin a l, b inding, and con­
clusive upon a ll parties concerned. The ten (10) 
day period specified herein shall be extended a t 
the request o f the neutral chairman.
H. SELECTION OF ARBITRATOR. In the event the 
Adjustm ent Board is unable to agree on a mutual 
chairman w ith in  the time lim its herein prescribed, 
a request shall be made o f the Federal M ediation 
and Conciliation Service fo r a list o f fifteen (15) 
arbitrators, and the parties shall select therefrom 
one a rb itra to r as fo llow s: Each o f the parties shall 
delete one name from  the list until a last name 
remains, each o f the parties draw ing lots to deter­
mine who shall be entitled to the firs t deletion.
I. STATUS QUO. During the period o f adjustment 
or arb itra tion as provided in this Article, the con­
ditions in effect at the time o f receipt o f w ritten 
notice, specified in Paragraph C, above, shall con­
tinue in effect pending fina l decision.
J. LIMITATIONS ON ARBITRATOR. The Arbitrator-^J- 
shall not have the authority to decide questions 3 
involving the jurisdiction o f any local, or o f the 
International, or which may in any w ay affect or 
change the union security clause, nor shall the 
A rb itra tor have the authority to effect a change
in, m odify, or amend any o f the provisions o f this
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Agreement, or to make decisions on provisions cov­
ering wages or w orking conditions to be incorpo­
rated either in a new agreement or any subsequent 
annual agreement.
K. DECISION. The provision o f no strike or lo c k o u t^  
or picketing or boycotts by either party, shall not 
be b ind ing on either party, i f  the other fa ils  to 
abide by the decision o f the Board o f A rb itra tion  
or o f the Arb itra tor.
L. EXPENSES. The expenses o f the A rb itra to r shall 
be borne equally by both the Employer and the 
Union.
M. TIME LIMITS. The time lim its set forth above 
may be extended by mutual agreement between 
the parties.
N. REPORTING DISCREPANCIES. It shall be the 
responsibility o f the employee to report any claimed 
discrepancy to the Union prom ptly upon discovery, 
and it shall then become the responsibility o f the 
Union to notify  the Employer prom ptly o f such 
claimed discrepancy. In any event, a ll complaints 
must be filed  in w riting  w ith in  th irty  (30) days 
a fter the matter in dispute or disagreement is firs t 
reported to the Union. Complaints not filed  w ith in  
the lim its herein specified shall be deemed null 
and void.
ARTICLE XV 
SICK LEAVE
A. ELIGIBILITY. A ll employees covered by this 
Agreement who have been continuously employed 
by their Employer fo r a period o f a t least one (1)
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year shall be entitled to twelve (1 2 ) half-days' 
sick leave w ith  pay per year.
B. ACCRUAL. Sick leave shall be cumulative and 
beginning w ith  the employee's firs t anniversary 
date o f employment fo llow ing  the 1957 ann iver­
sary date o f this Agreement, unused sick leave 
from  the previous year o f employment shall accrue 
from  year to year, not to exceed a maximum o f 
sixty (60) half-days.
C. PAYMENT. A doctor's certificate or other a u ­
thorita tive  verification o f illness may be required 
by the Employer. Said sick leave is to commence 
after the second w ork day's absence due to sickness 
or in jury, and shall be paid fo r all fu ll- tim e  clerks, 
part-tim e clerks, and box boys, at the rate o f one- 
ha lf (V2) day ’s pay until such sick benefit a llo w ­
ance is used up.
D. HALF-PAY DEFINED. For the purpose o f this 
Paragraph, ha lf-pay  shall mean four (4) hours' pay 
at the employee’s regular classification rate for 
those days which the employee w ou ld  have w o rk ­
ed, had the d isab ility  not occurred, calculated at 
straight time. The w a iting  period herein provided, 
before ha lf-pay  commences, shall app ly  fo r each 
illness, in case the sick benefit a llowance has not 
been used up in previous illnesses.
E. PRO RATA. Sick leave shall be paid to part- 
time employees, including box boys, on the basis 
set forth above on a pro rata o f tota l hours worked 
during the year preceding the anniversary date as 
a ratio to 2080 hours, but can accumulate only fo r 
a maximum o f five  (5) years.
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F. NOT CONVERTIBLE. Sick leave benefits are not 
convertible to cash.
ARTICLE XVI 
DEFINITIONS:
t  DEPARTMENT HEAD— BOX BOY
A. DEPARTMENT HEAD.
1. A  departm ent head is an employee, who, in 
add ition  to the duties o f a regular clerk, is as­
signed by his superiors to the direction o f a pa r­
ticu lar departm ent and the employees therein in 
the store in which he is employed. To be classi­
fied as a department head, an employee must be 
vested w ith  sufficient authority  by his superiors 
to direct the operation o f the departm ent and to 
exercise supervision over the other employees in 
the departm ent to the extent tha t he has effective 
influence over the hiring a n d /o r discharge a n d /o r 
transfer a n d /o r discipline o f those employees. In 
add ition  to the above, the exercise o f independent 
judgm ent in the operation o f the departm ent shall 
be a prim ary criterion in establishing departm ent 
head status. Department heads shall not be m an­
datory, but any employee having the authority 
and duties as described herein shall be paid as 
a departm ent head. No more than one (1) depart­
ment head shall be required fo r any one (1 ) 
department. The provisions o f this Paragraph shall 
not n u llify  Paragraph J o f Article VI.
2. The industry's proposals regarding the d e ­
partment head classification and any conversations, 
agreements, discussions, and documents relating to 
the negotiations thereof do not contemplate the
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exclusion o f departm ent heads from  the barga in ­
ing unit, nor does the industry's negotiating com­
mittee contemplate invoking the Taft-Hartley Act 
in this respect.
B. BOX BOY. A box boy is an employee whose 
duties do not include any o f the w ork o f a regular 
clerk. Box boys may perform clean-up w ork around 
the checkstands and in the area between the check- 
stands and the customers’ entrances to the markets. 
Box boys may keep the checkstands stocked w ith  
supplies, such supplies not to include merchandise 
offered fo r sale. Box boys may handle merchandise 
after it has become the property o f the customer, 
and may also assist the checker or cashier in remov­
ing merchandise from  the baskets or pushcarts. Box 
boys may collect and line up pushcarts or baskets 
from the parking lot and return them to the m ar­
ket, and may keep that area orderly and free from 
refuse. Box boys may carry empty bottles to a co l­
lection point and refuse to a point o f disposal.
ARTICLE XVII 
STORE HOURS
The Employer shall have the sole righ t to f ix  and 
determine the opening and closing hours o f his 
market.
ARTICLE XVIII
FAVORED NATIONS CLAUSE
In the event tha t the signatory Union enters into 
any w ritten contract or contracts, or enters into 
any w ritten renewals or w ritten modifications o f
37
contract or contracts With any other employer or 
employers in the food industry more favorab le  to 
such other employer or employers, than the terms 
and conditions herein set fo rth , the Employer here­
in shall be entitled to and shall have the fu ll bene­
fits o f any and a ll such more favorab le  terms and 
conditions.
ARTICLE XIX 
NEW LOCATIONS
When an Employer establishes a new location w ith ­
in the geographical jurisdiction o f Retail Clerks 
Union, Local 1222, and recruits part o f the crew 
from  one o f his places o f business a lready under 
Agreement w ith  the Union, a ll rights as to seniority 
and as to other provisions o f this Agreement shall 
app ly  to such employees.
ARTICLE XX
“UNFAIR” MERCHANDISE
A. EMPLOYEE RIGHTS. It shall not be a v io la ­
tion o f this Agreement, nor cause fo r discharge for 
any employee to refuse to cross an authorized and 
bona fide  picket line, approved by the Central , 
Labor Councils and the Food and Drug Councils in 
the Union’s jurisdictional area, and the Union; nor 
shall it be cause fo r discharge fo r any employee to 
refuse to handle any merchandise tha t has been 
labelled “ u n fa ir" by the above organizations and 
the Union.
B. “ UNFAIR”  DEFINED. For the purpose o f this 
Agreement, an authorized and bona fide  picket 
line shall be defined as, and lim ited to, a picket
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line authorized by the above organizations and 
established fo r the sole purpose of supporting the 
“ un fa ir" listing o f merchandise. Such merchandise, 
to be “ un fa ir," must orig inate from  a source where 
a dispute involving a demand fo r recognition exists 
between an employer and a union whose m ajority 
status has been determined by the National Labor 
Relations Board, or other authorized agency, or 
where proof o f m ajority status has been submitted 
to an authorized agency concurrent w ith  the de ­
mand fo r recognition.
C. MERCHANDISE IN TRANSIT. The term “ un fa ir" 
shall not app ly  to merchandise which is on hand, 
or in transit, or purchased at the time the Employer 
was firs t notified tha t such merchandise had been 
declared "u n fa ir ”  by the organizations set forth 
above; except that, where a defin ite  quantity  o f 
merchandise already purchased by the Employer 
as o f the date when it was labelled “ un fa ir”  is 
involved, it must be placed in transit no later than 
tw o (2) calendar weeks from the date the Employer 
was so notified, in order to be declared exempt 
from the "u n fa ir"  listing. In tha t event, such mer­
chandise may be handled by the clerks as if it 
had not been placed on the "u n fa ir"  list.
D. LIMITATIONS. No employee shall be required 
to handle such “ un fa ir”  merchandise, as defined 
above. The Union agrees tha t the products o f not 
more than tw o (2 ) companies, which may be 
offered fo r sale in the Employers' stores, may be 
on the “ u n fa ir" list simultaneously.
E. NOTIFICATION. The Union shall prom ptly notify 
the Employer in w riting  o f any merchandise that
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has been placed on the "u n fa ir ”  lis t in accordance 
w ith  the above procedure, and, further, the Union 
shall p rom ptly no tify  the Employer o f the removal 
o f any said merchandise from  the "u n fa ir "  list.
F. UNION PRINCIPLES. The Employer shall not d is ­
charge or discrim inate against any employee fo r 
upholding Union principles, and nothing herein 
shall be so construed as to abrogate an employee's 
rights under the law.
ARTICLE XXI
SUCCESSORS AND ASSIGNS
A. PARTNERSHIP DISSOLUTION. In cases o f d is ­
solution o f a partnership, the rem aining partner 
shall be expressly obligated to carry out the terms 
o f this Agreement, regardless o f whether or not he 
was signatory to the orig ina l Agreement.
B. NEW OWNER. This Agreement shall be b inding 
upon the successors and assigns o f the parties 
hereto. In the event o f bona fide  sale or transfer o f 
any store covered by this Agreement during the 
period hereof, the new owner or such transferee 
shall be notified o f the ob liga tion  o f this Agree­
ment and be required to become a party hereto. 
The form er owner shall be required to meet any 
and a ll monetary benefits tha t employees have ac­
cumulated under this Agreement.
C. ACCRUED VACATION. It is further agreed by 
the parties hereto that, upon sale or transfer o f 
ownership o f any store, or upon dissolution o f 
business, vacation pay fo r a ll months worked fo r 
which no vacation pay has been given, shall be
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im m ediately paid to a ll employees coming under 
this Agreement, regardless o f length o f tim e said 
employee has been w ith  the Employer.
ARTICLE XXII 
SEPARABILITY CLAUSE
The provisions o f this Agreement are deemed to 
be separable to the extent that, if  and when a, court 
o f last resort adjudges any provisions o f this Agree­
ment in its application between the Union anct.the 
undersigned Employer to be in conflict w ith  any 
law , such decision shall not a ffect the va lid ity  o f 
the remaining provisions o f this Agreement, but 
such remaining provisions shall continue in fu ll 
force and effect, provided further, tha t in the event 
any provision or provisions are so declared to be 
in conflict w ith  a law , both parties shall meet 
im m ediately fo r the purpose o f renegotiation and 
agreement on provision or provisions so inva li­
dated.
ARTICLE XXIII
BAKERY AND CANDY DEPARTMENTS
\ A. BAKERY DEPARTMENT. A bakery departm ent is 
defined as an operation which sells freshly baked 
bakery products, including bread items, when 
baked by the company o ffering same fo r sale.
B. BULK CANDY AND COOKIES DEPARTMENT. A
bulk candy and cookies departm ent is defined as 
an operation where the items sold are packaged 
on the premises o f the retail store.
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C. WAGE RATES. The w age rates which shall app ly  
to the employees o f the departments designated 
above are specified in Article XXVI.
D. DEPARTMENT HEADS. The provisions o f Article 
XVI regarding departm ent heads shall app ly  here­
to.
E. EXPERIENCE. For the purpose o f determ ining 
appropriate  rates o f pay in the bakery and candy 
departments, employees w ill be credited only w ith  
w ork experience in an industry or establishment 
o f the same type and nature as the bakery and 
candy departments. Experience acquired in the 
bakery and candy departments shall not app ly  
tow ard journeyman status in any other department.
ARTICLE XXIV
GENERAL CONDITIONS C / 'j
A. TRAINING SCHOOL FEES. Where, as a condition 
o f employment, the Employer requires attendance 
a t a school or tra in ing establishment, and where 
a fee is charged fo r such instruction or tra in ing , the 
fee shall be borne by the Employer.
B. REGISTER SHORTAGES.
1. No employee may be required to make up 
cash register shortages, unless he is given the p riv ­
ilege o f checking the change and d a ily  receipts 
upon starting and completing the w ork shift, and 
unless the employee has exclusive access to  the 
cash register during the w ork shift, except as speci­
fied below.
2. No employee m ay be required to make up 
register shortages when management exercises its
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'r igh t to open the register during the employee's 
w ork shift, unless the register is opened in the 
presence o f the employee and the employee is 
given the opportunity to ve rify  a ll w ithdraw als 
a n d /o r deposits.
C. RELIEF PERIODS. Relief periods shall be given 
to women employees and to m inor employees in 
accordance w ith  the state law . No male employee 
assigned to stationary or confining work, shall be 
denied the right to go to the rest room.
D. TITLES. The titles and sub-titles used in this 
Agreement are fo r the sole purpose o f identifica ­
tion and shall have no bearing on the construction 
or meaning o f the paragraphs to which they refer.
ARTICLE XXV
HEALTH AND WELFARE AND PENSIONS
A. HEALTH AND WELFARE.
1. Trust. The parties hereto agree to m aintain 
the existing Trust administered by an equal num ­
ber o f trustees appointed by the Union on one 
hand, and by a ll o f the Employers hereunder on 
the other hand, fo r the purpose o f provid ing m edi­
cal care and hospitalization plans fo r employees 
and their fam ilies, group life  insurance, accidental 
death and dismemberment insurance and sickness 
and accident insurance, and dental care, if  funds 
permit, to employees covered by the collective bar­
gaining agreements, their spouses and their unm ar­
ried children under the age o f nineteen (19) years. 
In the event that more than one trust is deemed 
desirable, the declarations o f trust and the trustees 
named therein shall be the same except fo r the
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necessary variances between the amounts paid in 
on account o f employees and the benefits provided 
thereunder. The in itia l choice o f the specific bene­
fits to be provided under such trust or trusts and 
the selection o f the agency or company provid ing 
such benefits shall be determined by vote o f the 
Union membership, provided tha t the financial 
lia b ility  o f the Employer therefor shall not exceed 
tha t specified in Paragraph A -2  o f this Article.
2. Payment. On or before the twentieth (20th) 
day o f each month, fo llow ing  the month o f A p ril, 
1956, and during the term o f this Agreement, the 
Employer shall pay to the trustees a sum equivalent 
to seven cents (7c) per hour, fo r each hour worked 
exclusive o f overtime hours, fo r each employee 
covered by the collective bargain ing agreement. 
In no event shall the m onthly payment on account 
o f any employee exceed tw elve dollars and thirteen 
cents ($12.13), nor shall it exceed five  percent (5% ) 
o f the to ta l payroll, exclusive o f overtime, earned 
during the month fo r which such payment is made. 
The Employer, by payment o f the amounts p rov id ­
ed fo r in this Paragraph 2, shall be relieved o f any 
further lia b ility  and shall not be required to make 
any further contributions to  the cost o f the benefits, 
either in connection w ith  the adm in istration o f the 
plans or otherwise.
3. List o f Employees. Each such payment to  the 
trustees shall be accompanied by a list o f the 
fiames o f the employees fo r whom  such contribu ­
tion is made, showing the number o f hours worked, 
exclusive o f overtime hours, by each such employee 
during the preceding calendar month. Time during
44
vacation periods, sick leave,'and holiday absences 
which is paid for, as provided fo r under the co l­
lective bargain ing agreement herein referred to, 
and a ll w ork performed on Sundays and holidays, 
exclusive of d a ily  or weekly overtime, shall be con­
sidered as time worked, to which the provisions o f 
Paragraph A -2  o f this Article shall app ly.
4. Benefits. Conditions o f e lig ib ility  and bene­
fits in respect to classifications o f employees shall 
be set forth w ith  particularity in the Trust Agree­
ment or Agreements.
5. Other Benefit Plans. It is understood tha t the 
Employer retains any existing rights which he may 
have, in his exclusive discretion, to alter, amend, 
cancel, or term inate any existing employee benefit 
plan or plans or part thereof.
6. Resolution o f Differences. Differences between 
the Employer and the Union as to the interpretation 
or application o f the provisions o f the Trust Agree­
ment or Agreements, relating to employee benefits 
shall not be subject to the grievance or a rb itra tion 
procedure established in any collective bargain ing 
agreement. A ll such differences shall be resolved 
in the manner as specified in the Trust Agreement 
or Trust Agreements.
B. PENSIONS.
1. Trust Fund and Pension Plan. Effective A p ril I ,  
1957, the Employer agrees to make a contribution 
o f seven-and-one-half cents (7y2c) per hour on a ll 
straight-tim e hours worked by a ll employees cov­
ered by this Agreement. Such contributions shall
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be made to a self-adm inistered Pension Trust Fund 
to be trusteed and administered in accordance w ith  
existing law  and in accordance w ith  the Pension 
Plan and the Trust Agreement to be negotiated 
between the parties; such Trust Agreement to be 
identified as “ Declaration o f Trust Providing fo r 
Establishment o f Retail Clerks Local 1222 and Food 
Employers Pension Fund." Said contributions shall 
be fo r the sole purpose o f provid ing pensions fo r 
e lig ib le  employees as defined in the Pension Plan 
commencing July 1, 1957. Employees retired under 
the Pension Plan before July 1, 1957, shall be 
entitled to benefits retroactive to A p ril 1, 1957. 
Such pension shall not exceed a maximum o f one 
hundred dollars ($1 0 0 .00) per month to commence 
at the normal retirement age specified in the Pen­
sion Plan based on th irty  (30) years o f service as 
such service is defined in the Pension Plan. In the 
event tha t more than one trust is deemed desirable, 
the declarations o f trust and trustees named there­
in shall be the same provided tha t the financia l 
lia b ility  o f the Employer shall not exceed the 
amount specified herein.
2. Provisions. Among other things, the Pension 
Plan shall include a provision perm itting, a t the 
option o f the employee, early retirement at ac- 
tua rily  reduced benefits on atta inm ent o f age f if ty -  
five  (55) and completion o f such number o f years' 
service as shall be defined in the Pension Plan. 
The Pension Plan shall include provisions fo r vest­
ing and fo r past service credits to the extent the 
funds permit.
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3. Precedence. To the extent the funds permit 
the fo llow ing  benefits w ill be provided in the order 
hereafter named:
(1) One hundred dollars ($100.00) per month 
pension a t normal retirement age as speci­
fied in Paragraph 1, above.
(2) Early retirement as specified in Pargraph 
2 , above.
(3) Full past service credits as specified in 
Paragraph 2, above.
(4) Vesting o f benefits as specified in Para­
graph 2 , above.
4. Payment. On or before the twentieth (20th) 
day o f each month fo llow ing  A p ril, 1957, and fo r 
five  (5) years thereafter, the Employer shall pay to 
the trustees o f said "Pension Trust Fund" a sum 
equivalent to seven-and-one-half cents (7 '/2c) per 
hour on a ll s tra ight-tim e hours worked during the 
preceding month by his employees w ho are covered 
by this Agreement. The last payment due under 
this Agreement shall be made on or before the 
twentieth (20th) day o f A p ril, 1962, fo r the month 
of March, 1962.
5. Trustees. The Employers collectively shall 
designate three (3) trustees to the Pension Trust 
Fund and the Union shall designate three (3) trus­
tees to the Pension Trust Fund.
6 . Joint Trust, a. In the event that Local 1222 
and tw o (2) or more o f the Retail Clerks Unions 
whose members are employed in the Retail Food 
industry w ith in  the present geographical jurisdiction 
o f the fo llow ing  Local Unions listed herein: Locals
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137, 324, 770, 899, 905, 1167, 1222, 1428, and 
1442, and the respective Employers signatory to 
the collective bargain ing agreements w ith  such 
tw o (2) or more Retail Clerks Local Unions desire 
to establish a Joint Pension Trust Fund, it is agreed 
tha t such a Joint Pension Trust Fund may be estab­
lished as set fo rth  above, by tw o  (2 ) or more o f 
the above-named Retail Clerks Unions, the Dec­
laration o f Trust Providing fo r Establishment o f a 
Joint Pension Trust Fund shall include a provision 
under which employees represented by any one 
(1 ) or more o f the above-named Retail Clerks Unions 
can be included in such Jo int Pension Trust Fund 
upon petition from  such Retail Clerks Local Union 
or Unions and upon agreement w ith  the respective 
Employers w ho are signatory to collective b a r­
gain ing agreements w ith  the petitioning Union or 
Unions.
b. In the event tha t a Joint Pension Trust Fund 
is established as described herein, the signatory 
Employers collectively shall designate three (3) 
Trustees to the said Joint Pension Trust Fund and 
the signatory Local Unions collectively shall desig ­
nate three (3) Trustees to the said Jo int Pension 
Trust Fund. In no event shall there be more than 
three (3) Employer Trustees and three (3) Union 
Trustees a t any time.
c. In the event tha t such Jo int Pension Trust 
Fund is established as described above, it shall be 
a condition o f partic ipation in said Jo int Pension 
Trust Fund by Local 1222 tha t at a ll times Local 
770 shall have the righ t to designate one (1) o f 
the three (3) Union Trustees.
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7. Other Pension Plans. The Employer retains 
the exclusive righ t to alter, amend, cancel, or te rm ­
inate any presently existing company-sponsored 
pension plan or employee-retirement plan which 
existed prior to the establishment o f the newly 
negotiated pension fund provided tha t the effective 
date o f such a lteration, amendment, cancellation, 
or term ination shall not occur prior to A p ril 1, 1957.
8. Laws and Regulations. The Trust and the 
benefits to be provided from  the Pension Trust 
Fund hereinabove referred to and a ll acts pursuant 
to this Agreement and pursuant to such Trust 
Agreement and Pension Plan shall conform in a ll 
respects to the requirements o f the Treasury De­
partment, Bureau o f Internal Revenue, and to any 
other applicable state or federal laws and regu­
lations.
9. Business Expenses. It is understood tha t this 
provision fo r a Pension Plan is being entered into 
upon the condition tha t a ll payment made by the 
Employer hereunder shall be deductible as business 
expenses under the Internal Revenue Code as it 
presently exists or as it may be amended subse­
quent to the date o f this Agreement and under 
any sim ilar app licable  state revenue or tax laws.
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ARTICLE XXVI— WAGE RATES
1956
A .  1 9 5 6  R A T E S .  T h e  f o l l o w i n g  r a t e s  s h a l l  b e  i n  e f f e c t  f r o m  A p r i l  2 , 1 9 5 6  
t h r o u g h  M a r c h  3 1 , 1 9 5 7 . ( T h e s e  r a t e s  d o  n o t  i n c l u d e  S u n d a y ,  n i g h t ,  
h o l i d a y ,  o r  p a r t - t i m e  p r e m iu m s . )
1. FOOD WAGE RATES
CLASSIFICATION
H ou rly  
R ate 
F irst 
40 Hours
W eekly  
R ate 
F irst 
40 H ours
H ou rly  
R ate 
O ver 
40 H ours
48-H our
W eek
I f
W orked
D e p a r t m e n t  H e a d s  ..........................2 .4 0 9 6 .0 0 3 .6 0 1 2 4 .8 0
E x p e r ie n c e d  C le r k s  ........ . ............. 2 .1 5 8 6 .0 0 3 .2 2 5 1 1 1 .8 0
A p p r e n t i c e  C le r k s  h i r e d  p r i o r  t o  A p r i l  2 ,  1 9 5 6
1 s t  4  m o n t h s ..................................... 1 .7 2 5  6 9 .0 0 2 .5 8 7 5 8 9 .7 0
2 n d  4  m o n t h s  ................... ..............1 .8 7 7 4 .8 0 2 .8 0 5 9 7 .2 4
3 r d  4  m o n t h s ...................... ..............2 .0 0 5 8 0 .2 0 3 .0 0 1 0 4 .2 6
(Thereafter Experienced Rate shall apply)
FOOD WAGE RATES (Continued)
A p p r e n t i c e  C le r k s  h i r e d  s u b s e q u e n t  t o  A p r i l  2 ,  1 9 5 6
1 s t  4  m o n t h s  ....................... .............1 .6 1 6 4 .4 0 2 .4 1 5 8 3 .7 2
2 n d  4  m o n t h s  .................... .............1 .7 2 6 8 .8 0 2 .5 8 8 9 .4 4
3 r d  4  m o n t h s ....................... .............1 .9 4 7 7 .6 0 2 .9 1 1 0 0 .8 8
( T h e r e a f t e r  E x p e r ie n c e d  R a t e  s h a l l  a p p l y )
B o x  B o y s  ..................................... .............1 .2 5 5 0 .0 0 1 .8 7 5 6 5 .0 0
BAKERY AND CANDY WAGE RATES
( A p r i l  2 ,  1 9 5 6 — M a r c h  31,, 1 9 5 7 )
D e p a r t m e n t  H e a d s  ............ .............2 .0 0 8 0 .0 0 3 .0 0 1 0 4 .0 0
E x p e r ie n c e d  C le r k s  .......... ............ 1 .7 1 5 6 8 .6 0 2 .5 7 2 5 8 9 .1 8
A p p r e n t i c e s
1 s t  4  m o n t h s  ....................... .............1 .4 2 5 6 .8 0 2 .1 3 7 3 .8 4
2 n d  4  m o n t h s  ..................... .............1 .5 7 6 2 .8 0 2 .3 5 5 8 1 .6 4
( T h e r e a f t e r  E x p e r ie n c e d  R a t e  s h a l l  a p p l y )
1957
B .  1 9 5 7  B A T E S .  T h e  f o l l o w i n g  r a t e s  s h a l l  b e  i n  e f f e c t  f r o m  A p r i l  1 , 1 9 5 7  
t h r o u g h  M a r c h  3 1 , 1 9 5 8 . ( T h e s e  r a t e s  d o  n o t  i n c l u d e  S u n d a y ,  n i g h t ,  
h o l i d a y ,  o r  p a r t - t i m e  p r e m iu m s . )
cn
fo
1. FOOD WAGE RATES
CLASSIFICATION H ou rly  W eek ly  H ou rly
K ate K ate K ate
F irst F irst O ver
40 H ours 40 H ou rs 40 H ours
48-H our
W eek
I f
W orked
D e p a r t m e n t  H e a d s  ______________2 .4 7 5  9 9 .0 0  3 .7 1 2 5  1 2 8 .7 0
E x p e r ie n c e d  C le r k s  ...................... 2 .2 2 5  8 9 .0 0  3 .3 3 7 5  1 1 5 .7 0
A p p r e n t i c e  C le r k s  h i r e d  p r i o r  t o  A p r i l  2 ,  1 9 5 6
1 s t  4  m o n t h s ................................... 1 .8 0  7 2 .0 0  2 .7 0  9 3 .6 0
2 n d  4  m o n t h s  .................................. 1 .9 4 5  7 7 .8 0  2 .9 1 7 5  1 0 1 .1 4
3 r d  4  m o n t h s  .................................. 2 .0 8  8 3 .2 0  3 .1 2  1 0 8 .1 6
(Thereafter Experienced Rate shall apply)
FOOD WAGE RATES (Continued)
A p p r e n t i c e  C le r k s  h i r e d  s u b s e q u e n t  t o  A p r i l  2 ,  1 9 5 6
1 s t  4  m o n t h s ..................................... 1 .6 7  6 6 .8 0 2 .5 0 5 8 6 .8 4
2 n d  4  m o n t h s  .................................. 1 .7 8  7 1 .2 0 2 .6 7 9 2 .5 6
3 r d  4  m o n t h s ..................................... 2 .0 0  8 0 .0 0
( T h e r e a f t e r  E x p e r ie n c e d  R a t e  s h a l l  a p p l y )
3 .0 0 1 0 4 .0 0
B o x  B o y s  .............................. ................... 1 .2 7 5  5 1 .0 0 1 .9 1 2 5 6 6 .3 0
2 .  BAKERY AND CANDY WAGE RATES
( A p r i l  1 , 1 9 5 7 — M a r c h  8 , 1 9 5 8 )
D e p a r t m e n t  H e a d s  _____________ .2 .0 7 5 8 3 .0 0 3 .1 1 2 5 1 0 7 .9 0
E x p e r ie n c e d  C le r k s  .... .................. 1 .7 9 7 1 .6 0 2 .6 8 5 9 3 .0 8
A p p r e n t i c e s  
1 s t  4  m o n t h s .................. .................. 1 .4 9 5 5 9 .8 0 2 .2 4 2 5 7 7 .7 4
2 n d  4  m o n t h s  ............... .................. 1 .6 4 5 6 5 .8 0 2 .4 6 7 5 8 5 .5 4
( T h e r e a f t e r  E x p e r ie n c e d  R a t e  s h a l l  a p p l y )
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1958
C . 1 9 5 8  R A T E S .  T h e  f o l l o w i n g  r a t e s  s h a l l  b e  i n  e f f e c t  f r o m  A p r i l  1 , 1 9 5 8  
t h r o u g h  M a r c h  3 1 , 1 9 5 9 . ( T h e s e  r a t e s  d o  n o t  i n c l u d e  S u n d a y ,  n i g h t ,  
h o l i d a y  o r  p a r t - t i m e  p r e m iu m s . )
1. FOOD WAGE RATES
H ou rly  W eekly  H ou rly  48-H our 
B ate  R ate  B a te  W eek
F irst F irst O ver I f
CLASSIFICATION 40 H ours 40 H ours 40 H ou rs W orked
D e p a r t m e n t  H e a d s  .......................... 2 .5 5  1 0 2 .0 0  3 .8 2 5  1 3 2 .6 0
E x p e r ie n c e d  C le r k s  ........................2 .3 0  9 2 .0 0  3 .4 5  1 1 9 .6 0
A p p r e n t i c e  C le r k s  h i r e d  p r i o r  t o  A p r i l  2 ,  1 9 5 6
1 s t  4  m o n t h s ....................................1 .8 7 5  7 5 .0 0  2 .8 1 2 5  9 7 .5 0
2 n d  4  m o n t h s  .................................. 2 .0 2  8 0 .8 0  3 .0 3  1 0 5 .0 4
3 r d  4  m o n t h s .................................... 2 .1 5 5  8 6 .2 0  3 .2 3 2 5  1 1 2 .0 6
(Thereafter Experienced Rate shall apply)
FOOD WAGE RATES (Continued) 
A p p r e n t i c e  C le r k s  h i r e d  s u b s e q u e n t  t o  A p r i l  2 ,  1 9 5 6
1 s t  4  m o n t h s ........................ .............1 .7 3 6 9 .2 0 2 .5 9 5 8 9 .9 6
2 n d  4  m o n t h s  ..................... .............1 .8 4 7 3 .6 0 2 .7 6 9 5 .6 8
3 r d  4  m o n t h s ....................... .............2 .0 7 8 2 .8 0 3 .1 0 5 1 0 7 .6 4
( T h e r e a f t e r  E x p e r ie n c e d  R a t e  s h a l l  a p p l y )
B o x  B o y s  ..................................... .............1 .3 0 5 2 .0 0 1 .9 5 6 7 .6 0
BAKERY AND CANDY WAGE RATES
(A p ril 1, 1958—March 31, 1959)
D e p a r t m e n t  H e a d s  ............. ........... .2 .1 5 8 6 .0 0 3 .2 2 5 1 1 1 .8 0
E x p e r ie n c e d  C le r k s  .......... .............1 .8 6 5 7 4 .6 0 2 .7 9 7 5 9 6 .9 8
A p p r e n t i c e s
1 s t  4  m o n t h s ........................ .............1 .5 7 6 2 .8 0 2 .3 5 5 8 1 .6 4
2 n d  4  m o n t h s  ..................... .............1 .7 2 6 8 .8 0 2 .5 8 8 9 .4 4
(Thereafter Experienced Rate shall apply)
ARTICLE XXVII 
EXPIRATION AND RENEWAL
A. This Agreement shall be in effect from A p ril 2nd, 
1956, to and including March 31st, 1959, and shall 
continue from  year to year thereafter unless can­
celled by either party by w ritten  notice, sixty (60) 
days prior to the expiration date. This Agreement 
cannot be opened for any purpose whatsoever or 
altered or amended between A pril 2nd, 1956, and 
March 31st, 1959.
B. Further, this Agreement may be reopened fo r 
amendments or alterations, in whole  or in part, 
sixty (60) days prior to the expiration date o f March 
31st, 1959, or sixty (60) days prior to any subse­
quent March 31st o f any succeeding year.
SIGNED THIS...........DAY OF............................, 195
FOR THE EMPLOYER:
(Company)
By.....................................................................................
Address...........................................................................
Phone......................City.
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NAMES OF PARTNERS:
FOR THE UNION:
RETAIL CLERKS UNION, LOCAL 1222
Phil J. Scott, Secretary
By.
(Organizer)
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5 U U. S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T I S T I C S  
W a s h in g t o n  25, D . C .
November 27,
Mr. P h i l ip  J. Scott, Secretary- 
Retail Clerks International Union, Local #1222 
O lli -a ^ L u l BtrtWIhg ^  ^
t  " i  J ^  ^
San Diego 1% California
Dear Mr. Scott:
Thank you for sending us the current union agreement 
identified below.
RECEIVE d 
0 E C 2  '5 7
fit M il LLtRKt 
Vova #1222
For use in preparing studies of collective bargaining 
practices, we should like to know the number of employees covered 
by each agreement. Please supply current information in column (3) 
below and return this form in the enclosed envelope which requires 
no postage.
Your cooperation is appreciated.
Establishment
( 1)
Name of union
(2)
Number of employees 
normally covered by 
agreement 
(3)
Food Clerks
San Diego 1% C a lifon ia
Retail Clerks, 
Local #1222 O /  ^
1962
1957
^7<S''00(koit)-f 0|3 -  o |
